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Email – a curse or a blessing? We may find email
to be a little of both, a blessing and a curse. We are
able to gather important information from our peers,
yet can be irritated by those unwanted emails. I
find it interesting that during my term, the Board
has addressed, at length, numerous questions and
concerns regarding email communication.

Tami Aschenbrenner

So, I’ll delve right in -- A gentle reminder to the
membership to use your “Reply to All” feature
in Outlook sparingly. If you do find the volume
of Chapter emails too burdensome, one option is
to email those on the distribution list and request
removal.

It bears repeating that the Board is sensitive to member emails bordering on
antitrust violations.
“There are four main areas of antitrust concern for
professional associations: price fixing, membership,
standardization and certification, and industry selfregulation. The area of greatest concern, for it is the
area where individual members are most likely to
violate the law and the area where the government
appears most concerned, is price fixing.” (ALA 2006
Chapter Management Guide, Antitrust Guide).
You, as an individual, do not have the same restrictions as a professional
association. You may have read information regarding salaries and hours and
the like (the salary survey, being one example); that information having been
presented in a different forum than email communication.

ala-sacramentovalley.org

“Any survey should have the following characteristics:
a) participation is voluntary and open to nonmembers, b) data should be of past transactions, c)
data should be collected by an independent third
party, such as an accounting firm, d) confidentiality
of each participant’s data should be preserved, and e)
data should be presented only in a composite form to
conceal data of any single participant. If these criteria
are met, an association can collect and disseminate
data on a wide range of matters, including such things
as past salaries, vacation policies, types of office
equipment used, etc.” (Id).
Members, as you can see from the above, the salary survey fulfills all of the
ALA’s requirements. As law professionals, you can appreciate the Board erring
on the side of caution regarding email communication and possible antitrust
violations.
Your cooperation and assistance are greatly appreciated!
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Letter from Your Editor
Jennifer Price
Happy New Year! I hope the Winter Issue of River City
Review finds you enjoying the chilly beginning of 2007! As we all
look forward to the coming year, there are several exciting events
coming up in both the Sacramento Chapter and ALA National. We
hope that you are able to get involved in the enjoyable and educational
meetings and conferences that your Chapter and ALA National
present each year!
First, please save the date for the Managing Partner Dinner
on Wednesday, March 14th at Vizcaya. This dinner is a wonderful
opportunity to introduce or re-introduce your managing partner to
the valuable resources of ALA both in business contacts and vendors.
Jessica Miller, our MPD Chair, has scheduled a terrific speaker, David
Thomas, who has “wowed” many groups within ALA. His topic will
be Living Right Side up in an Upside Down World. Please join us for
this lovely evening at Vizcaya!
Speaking of Opportunities, that is this year’s National
Conference theme! The conference will be held in Las Vegas (check
your New Year’s Resolutions at the door)…and promises to be
educational, entertaining and most importantly, warm!! With so
many varied working sessions and numerous vendors, the National
Conference is the place to gather knowledge, resources, and contacts
which will be invaluable in your day-to-day administration!
Please check inside this issue of River City Review for a recap
of the very successful Community Challenge Weekend, of which we
are all very proud; as well as an article that looks back at the growth of
ALA and the Legal Management Profession.

2006 / 2007 Other Committee Chairs

Wishing each of you a prosperous and peaceful New Year!

Brenda Beltran, Community Challange Weekend
Paciﬁc Legal Foundation
(916) 419-7111
blb@paciﬁclegal.org
Julie Keowen, Managing Partners Dinner
Nageley Meredith & Miller, Inc.
(916) 386-8282
jkeowen@nmlawﬁrm.com
Karen Martin, Chapter Website
Anwyl, Scofﬁeld & Stepp
(916) 565-1800
admin@anwylaw.com

Page 2

Association of Legal Administrators
Mission Statement
The Association of Legal Administrators’ mission is to:
1)

improve the quality of management in legal services organizations;

2)

promote and enhance the competence and professionalism of legal
administrators and all members of the management team; and

3)

represent professional legal management and managers to the legal
community and to the community at large.

RIVER CITY REVIEW, Association of Legal Administrators, Sacramento Valley Chapter

River City Review Article Submission Deadlines
Don’t be afraid to submit articles, quotes, calendar items or advertisements! Any articles, advertising or
other requests to be included in our quarterly Newsletter must be provided to the newsletter chair no later
than:
Spring 2007

March 1, 2007

All submissions must be provided via e-mail or on a 3.5” diskette in the following formats: for text, any
version of Microsoft Word or pdf format; for photos or other graphical artwork, jpeg format or cameraready quality originals in black and white. Any questions? Please feel free to contact the newsletter chair:
Jennifer Price
(916) 446-6752
jprice@nmgovlaw.com
The Editor thanks you for your involvement!!
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��

Server Infrastructure Monitoring & Support

��

End User Help Desk Support

��

Legal Software Support & Management

��

Remote Access, E-Mail & Calendar Sharing
Solutions

Information Technology
Outsourcing for Small Business

Contact us today for a complimentary
technology assessment
Tel: 888-570-4936
ehilder@unicityconsulting.com
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ANDERSON STAFFING, INC.
WE ARE A FULL LEGAL STAFFING AGENCY THAT CAN FILL ALL
OF YOUR FIRM’S DIRECT-HIRE AND TEMPORARY NEEDS
SACRAMENTO
(866) 433-1480

SAN FRANCISCO
(415) 433-1480

E-mail: lois.anderson@andersonstaffing.com
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Relax... We’re here to help

Call Kathy or Shelly
to help setup some relief
this winter
916.920.2337
www.LawStaff-USA.com

Your boss’s idea of
a winter break.

Your idea...
Call LawStaff !!!
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More billable hours.
Less expense.
Now Mpowered

Voice, Internet, and
data for law ﬁrms

Contact
Leonard Lapp
at 916-438-1410 or
llapp @ telepaciﬁc.com
RIVER CITY REVIEW, Association of Legal Administrators, Sacramento Valley Chapter
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 COMMUNITY CHALLENGE WEEKEND 
What a fantastic and fun weekend! As you know, this year’s Community Challenge Weekend
focused on a landscaping project at Loaves & Fishes. Not only did we plant trees and plants, we also
installed in-ground irrigation, automatic controls and bubblers, and a concrete curb and walkway. We also
cleaned up the grounds at Mustard Seed school. The result was a dramatic difference! The area is now filled
with beautiful plants and trees, and will make a difference in the lives of those who are in need of services at
Loaves & Fishes. Together we accomplished a lot, all while having a great time.
Thanks to all the volunteers who came out to help:
Tami Aschenbrenner
Greg Beltran
Linda Brughelli
Kim DeVincenzi
Eileen Dutra
Chris Greene
Maureen Henderson
Julia Juarez
Sister Libby Fernandez
Jessica Miller
Diane Oliver
Jerry Wolf
Deana Xryztion & her Godson
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 COMMUNITY CHALLENGE WEEKEND 
Special thanks to the following individuals and companies:
Joshua DeVincezi for his work on the concrete curb and walkway.
Joyce Flores for the beautiful pictures which captured the work.
John Procida of Procida Landscape, Inc. for the irrigation equipment, plants/trees, for providing employees
to help, and for staying all day Saturday, digging and planting alongside the volunteers.
SVALA’s Board for approving this project.
In closing, I would like to say that this experience has been especially rewarding for me personally. To be
able to work on a project for an organization that does so much good work in our community was truly
wonderful. Thank you, SVALA, for allowing me to Chair this year’s Community Challenge Weekend.

Brenda Beltran
CCW Chairperson
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Save The Date

��

Sacramento Valley Association of Legal Administrators
Presents the Annual

Managing Partner Dinner
Wednesday, March 14 th at 6:00 pm
At
P

P

Vizcaya, 2019 21 st Street, Sacramento, Ca
P

P

���������������������������

Specializing in helping professional service providers
communicate effectively and efﬁciently since 1929

CAPABILITIES

SERVICES

Letterheads
Envelopes
Business Cards
Announcements
Brochures and Folders
Plain Paper
Index Tabs
Private Watermark Paper
Custom Tabs
Memo Pads
Large Envelopes
Mailing Labels
Newsletters
Directories
Note Cards
Holiday Cards

Online Order Entry
Art & Design Services
Free color prooﬁng via email
“Real time” job tracking and reporting
Fully equipped typesetting services
Engraving
Printing
Lithography
Blind embossing
Foil stamping
Die cutting
Complete bindery, inventory
and distribution services
Complete shipping capabilities
Clear and accurate computerized billing

MONTEKOCHANOWSKI
L. JUSTESEN
PAUL
REGIONAL SALES MANAGER
CHAIRMAN

montej@sfcooper.com
paulk@sfcooper.com

1565 EAST 23RD STREET
LOS ANGELES, CA 90011

stuart f. cooper
professional business printers
and engravers

For design assistance, samples, or quotes, please
contact Paul Kochanowski.

TELEPHONE 213.747.7141
TOLL FREE 800.421.8703
FACSIMILE 213.747.3035

www.sfcooper.com
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Reprinted with permission from the Association of Legal Administrators, 2006.
OLDER AND WISER — CELEBRATING ALA AND THE LEGAL
MANAGEMENT PROFESSION
By
Bob Abramson
As we celebrate our 35th year, it is a time to reflect, not only on how far ALA has
come as an organization, but on how the profession has changed and evolved over the last
35 years. From those humble beginnings, your organization has grown to over 10,000
members, with a strong and positive outlook toward the future. While there have been
many changes in our professional lives since 1971, one thing ha s remained constant.
Then, as now, there is a crucial need to ensure that a high- level of professionalism is
maintained in all aspects of legal management. While 1971 may have been a somewhat
simpler time technologically speaking, the dedication and commitment to professional
legal management has not changed. If anything, it is even stronger.
The evolution in legal management centers not so much around the individual, but
rather on the perception of the individual within the framework of those they work with,
and within the business community in general. To help foster a positive, professional
image for those in the legal management profession, ALA has taken the lead and
established Professional Legal Management Week (PLMW).
Managing any business, let alone one in the legal field, has never been easy. In
law firms, corporate legal department s and other legal organizations, effective
management takes broad knowledge and expertise. It requires diverse skills and abilities.
It takes dedication, hard work, patience and perseverance. And management in legal
organizations is uniquely impacted by the fact that the practice of law is a service
profession where, in addition to all the standard challenges, business decisions and
management must mesh with service to clients, high degrees of accountability and public
trust, and an intellectually charged and demanding environment.
“Success” in business, including the practice and business of the law, can be
characterized or defined in many ways and contexts. One important definition is that
“success” is good management in action. Good management is professional management,
and the importance of that concept to the success of the business of the law is what
PLMW is all about.
Professional Legal Management Week is about awareness, understanding,
education, and recognition. It is about conveying what men and women in the legal
management profession around the world do on a daily basis. It is an opportunity for
education and for increasing the management understanding and business “savvy” of
everyone in the organization – among other things, this special week can be an impetus
for better in- firm education about how your firm or legal department runs.
Page 12
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And PLMW provides a forum for recognizing those in legal management for what
they do and the roles they play in the success of the organization, and in its service to its
clients and to those who work in the organization. “Man” is the principal syllable in
“management” and PLMW is in part tied to recognition of the human side of business
success.
A key part of Professional Legal Management Week is its focus on “Professional”
— both in the sense of something done well and at high levels, and in the sense of a
career commitment by those in legal management. That is sometimes overlooked, but the
commitment is no less than that made by lawyers in practicing law and being advisers,
counselors and advocates; it is present in those who are planners and designers, analysts
and decision makers, managers and administrators, and supervisors and implementers.
As such, PLMW is not confined to administrators or ALA members. Its focus is
on professional legal management and on all those on the management team who
contribute to their organization’s success — including managing partners, principal
administrators, chief operating officers, and management specialists in areas like
marketing, human resources, information systems and technology, legal recruiting,
library administration, and paralegal management. In addition to being ALA members,
many of those with careers in those areas are also members of specialty law-related
organizations and we are pleased to say that eight of these groups have formally joined us
as sponsoring partners of PLM W.
And that includes the participation of ALA chapters, the support of our vendor
partners, and most importantly the interest and participation of ALA members. In the
coming weeks and months ALA will be taking many steps to meet Professional Legal
Management Week’s multiple goals of awareness, understanding, education and
recognition; and we’ll be sending along ideas you can use in your firm or organization to
carry out those goals and show and develop the pride we should all feel in professional
legal management. For additional information, please visit www.plmw.org.
Bob Abramson is the Director of Marketing, Large Firm Key Staff Survey and can be
reached at rabramson@alanet.org.

Inspiration exists, but it has to find you working.
— Pablo Picasso

Kites rise highest againts the wind, not with it.
— Winston Churchill

Le me win, but if I cannot win, let me be brave
in the attempt.
— Motto of the Special Olympics
RIVER CITY REVIEW, Association of Legal Administrators, Sacramento Valley Chapter
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 BOARD MINUTES SUMMARY 
SEPTEMBER 2006
TREASURER: Ken Sockolov distributed the financial reports for both July and August. Ken gave Trish
Hughes Kreis the back up of the financial statements for her to download to her copy of QuickBooks. A motion was
passed to approve the July and August Financial reports.
MEMBERSHIP: Shauna Manner reported on membership. The proof for the Directory was sent out by
Shauna via email. Shauna further reported that ten people in our area were members of National but not our local
SVALA. Shauna has sent numerous emails and letters but they have not yet joined or responded. Shauna also gave
Jessica Miller their names to invite to luncheons. Shauna reminded the Board we need to include the updated bylaws
in the directory. The bylaws will be discussed later in the meeting.
PROGRAMS/EDUCATION: Jessica Miller emailed her report to the Board. There are approximately 41
people attending the luncheon next week.
DIRECTOR-AT-LARGE: Linda Magyar reported that some people haven’t yet returned their surveys but
we cannot extend the deadline any longer. There are almost 40 respondents (39) this year. Linda has figured out that
the core members buy the survey but don’t necessarily participate. Linda suggests the Board consider increasing the
price next year for non-member, non-participant pricing. Linda suggests we broaden the gap among the cost levels of
the survey. The Board can review this at the end of our term and suggest it to the new Board.
COMMUNITY CHALLENGE WEEKEND: Brenda Beltran sent her report via email. A motion was
approved for t-shirts for the volunteers of the CCW. Brenda’s email stated there were only thirteen volunteers so far
so the Board suggested sending out an email to the membership asking for volunteers. The CCW event is Saturday,
October 21.
WEBSITE DEVELOPMENT: Karen Martin distributed the advertising payment and invoice chart. Karen
contacted three potential advertisers for the website and newsletter. These included Zoom, Office Team and Leonard
Lapp.
MANAGING PARTNERS DINNER: Julie Keowen, per an email to Tami, needs to resign from her position
as Managing Partners Dinner Committee Chair. Tami then appointed Jessica Miller, Programs/Education Chair, as the
Managing Partners Dinner Committee Chair.
CHAPTER PINS: Joelle Stone distributed a rough draft of the pin design which she got from the printer.
A motion was passed to approve the pin design with the suggested changes. Joelle reminded the Board that because
Joelle and Trish combined efforts to submit the winning pin design during the contest held last year, they are to
receive a $100 gift certificate to the restaurant of their choice. Ken asked Joelle to submit the restaurant receipt to him
along with the minutes of the meeting in which the prize was awarded to Joelle and Trish.
CHAPTER BYLAWS: Joelle distributed a copy of the draft, redlined bylaws. There was discussion
regarding the proposed changes and clarification that the paragraphs regarding the nominating committee, which had
been previously deleted, be reinserted; as well as a discussion regarding the eligible voting members of the Board.
A motion was passed to approve the bylaws with minor changes. Joelle will revise the bylaws with the approved
changes. Tami and Trish will then sign them and forward to Shauna for inclusion in the Directory.

Page 14
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BOARD MINUTES SUMMARY (cont’d)

OCTOBER 2006
PRESIDENT’S REPORT: Tami asked Board members to get pictures sent to Karen so she can post them to
the website. She also announced Julie Keowen resigned her position as Chair of the MP Dinner.
TREASURER: Ken Sockolov distributed the financial statements for September. Ken gave Trish the backup
of the statements which she loaded on her copy of QuickBooks. Income increased by approximately $3,253 due to
the salary survey purchases. Ken is not sure if more expenses will come in from Lockwood and Borne. A motion was
passed to approve the September Financial report.
PROGRAMS/EDUCATION: Jessica Miller reported that 48 people signed up to eat at the luncheon but we
were charged by Sofia’s for only 45. When Jessica told Sofia’s about it, they said not to worry about it.
There was a suggestion to put a sticker on new member’s name tags which everyone agreed was a great idea.
Ken suggested we add 15 minutes for networking time. The Board decided we should all arrive early to greet people.
Additionally, Tami will welcome new people she knows about and then ask if new people are at the luncheon so they
can identify themselves.
With Julie’s resignation, Jessica is taking over the MP Dinner Chair duties. Jessica said there were 65
people with the vendors and speaker at last year’s event. Other suggested venues included Viscaya, Chanterelle, and
Sheraton. It is important to the Board that the food is excellent at the venue we choose. David Thomas will be the
speaker. He is scheduled to speak at five other MPDs. Jessica has already sent him the deposit.
NEWSLETTER: Trish reported she talked to Jennifer Price a short while ago and she reported to her that
the Fall newsletter is undergoing 2nd revision. Tami sent Jennifer an idea to recognize all past presidents in one of the
upcoming issues.
COMMUNITY CHALLENGE WEEKEND: Brenda reported on the progress and distributed the CCW
budget. So far, there are 26 volunteers expected.
Panera is donating food for breakfast and Rico’s pizza is giving us a huge discount on pizza for lunch. Brenda
estimates that the funds raised for the project will be under the expected costs by just over $1,800. Brenda reported the
T-shirt cost is $132.42. Brenda will also submit a package to National for award consideration which is due November 6.
There was a motion passed to cover the loss of the CCW project not to exceed $5,000. MAAS has paid their
$1,000 pledge. Brenda distributed a list of reporters and news stations information regarding CCW was sent to. She
has also put a notice in the Business Journal. Photos will be taken at the event to include in the newsletter follow up
article and thank you letters.
WEBSITE DEVELOPMENT: Karen Martin reported she has a vendor list of potential advertisers on
website. Karen reported that a potential advertiser wants to send out a flyer to the ALA email group regarding his
tech seminar. The Board has rejected the request but appreciates his interest. Karen will offer him alternatives ways to
advertise.
MANAGING PARTNERS DINNER: Julie Keowen resigned her position of the Managing Partners Dinner
Chair per an attached email. The Board accepted her resignation and wished her well.
CHAPTER PINS: There was a motion passed to purchase 1000 pins at 1.50 each.
RIVER CITY REVIEW, Association of Legal Administrators, Sacramento Valley Chapter
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BOARD MINUTES SUMMARY (cont’d)
NOVEMBER 2006
MEMBERSHIP: Shauna Manner reported via phone, that she received the Directory proof from the printer
on Wednesday. Shauna will send the proof to the Board for their review. Shauna asked she be told how much we have
spent on the directory in past years so she can compare the quote she got this year with what we’ve previously spent.
NEWSLETTER: Jennifer Price reported on the Newsletter. She said Stuart Cooper had a new color copier
and printed the last issue in color using it. Their regular copier was in use so they did not charge us for the “upgrade.”
Jennifer is getting a quote from Stuart Cooper for this service and will report back to the Board. Karen and Jennifer
have been working together on the advertising. All invoices have gone out.
DIRECTOR-AT-LARGE/SALARY SURVEY: Linda Magyar reported on the Salary Survey. She sold four
more 2005 surveys. Lockwood & Borne did not send out their engagement letter yet so Linda is basing her estimated
cost on last year’s engagement letter. Linda reported that Sacramento Lawyer magazine is extending their deadline so
our Board could discuss advertising of the SVALA survey. There was a motion made to purchase two ads (Sept/Oct
and Nov/Dec issues). The motion passed. Linda discussed the rates and asked that we increase the salary survey cost a
nominal amount this year. A motion was made to increase the salary survey rates. Motion passed.
COMMUNITY CHALLENGE WEEKEND: Brenda Beltran distributed the CCW budget and prospective
sponsor list. She was able to secure a volunteer landscape architect. The architect will provide a planting scheme free
of charge and in-ground irrigation. Volunteers will be responsible for planting.
WEBSITE DEVELOPMENT: Karen Martin reported on the website information. She noted the ALA
disclaimer language is on the front page of the website.
MANAGING PARTNERS DINNER: Jessica Miller and Julie Keowen are trying to secure the Crocker
again but may not be able to since the sponsoring firm (MAAS) is using it for their holiday party. There was a motion
to approve Mr. David Thomas as speaker which passed. The Managing Partner dinner will be Wednesday, March 14.

For the complete SVALA Board Minutes, please visit our website at www.ala-sacramentovalley.org.

There is no psychiatrist in the world like a puppy
licking your face.
— Ben Williams

The man who removes a mountain begins by
carrying away small stones.
— William Faulkner
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 LUNCHEON HIGHLIGHTS 
David N. Goldman, Littler Mendelson
November 15, 2006

TOPIC: Salvaging the Sinking Employee
David Goldman drove in from San Francisco where he currently manages the Learning Group, the division of
Littler Mendelson devoted to meeting clients’ employment law training needs. David has advised management in all
areas of employment and labor law in over a decade of practice, and he now focuses his practice on helping employers
prevent employee-related problems before they become lawsuits. David also spoke at ALA’s Annual Educational
Conference and Exposition in San Francisco, California, last year.
David introduced us to what he terms “Litigation Landmines” – things employers do that is analogous
to shooting yourself in your foot! The first landmine is failure to document – do it regularly, be subjective, give
examples, and review the information with your employees. Documenting problems or misconduct is critical to
avoiding or minimizing litigation risk. Make sure the documentation includes the date the document was prepared, the
signature and name of the person preparing the document, a description of what occurred (be objective!), a description
of the location, circumstances, date and exact time of the events, and the identity of all witnesses.
The second landmine is failure to train – we must provide training opportunities for our employees, confirm
that the training occurred, evaluate the training and review the training with the employees. Also, don’t fail to keep
evidence – recognize it as evidence, make a copy, share it with the employee, and use it as a teaching tool.
Don’t inflate the grades of employees – be timely, honest, consider the full evaluation cycle, and review the
results with the employee. Use evaluations to create and clarify job expectations for the future – it’s a useful tool!
Remember to consult HR – they are your ally. Make sure you consult them early on and use their expertise. And
finally, be wary of sending inappropriate electronic messages – they can be retrieved and used as evidence against
you!
For more information about the Legal Learning Group and how they can help your ﬁrm, log onto
www.littler.com.

Thanks to our Vendors . . .
Special thanks to our vendors for their professional services and
advertising support. We couldn’t do it without you!

RIVER CITY REVIEW, Association of Legal Administrators, Sacramento Valley Chapter
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 LUNCHEON HIGHLIGHTS 
Stephen J. Greene, Jr. – Sweeney & Greene LLP
October 18, 2006

TOPIC: Labor Law Update 2006
Steve Greene of Sweeney & Greene updated us on what’s new in the labor law arena. Before joining
his current partner to form Sweeney & Greene LLP, Steve practiced with Seyfarth Shaw, a national labor and
employment firm, representing clients on a variety of employment litigation topics including discrimination,
harassment, class action suits, and wage and hour issues. His current practice also includes a healthy dose of
employment issues.
Some of the highlights of new legislation includes that fact that final paychecks may now be direct deposited
if the terminating employee so desires – we no longer have to provide a live check. And, don’t forget that the minimum
wage is going up from $6.75 to $7.50 per hour effective January 1, 2007, and from $7.50 to $8.00 per hour effective
January 1, 2008. Also, exempt employees must have an annual salary equal to two times the minimum wage or else
they must be considered non-exempt and eligible for overtime wages. There are some limited exceptions. So, as of
January 1, 2007, an employee must be paid a gross annual wage of $31,200 or more to be considered exempt, and as
of January 1, 2008, an employee must be paid a gross annual wage of $33,280 or more to be considered exempt.
Steve also reminded us that employers with 50 or more employees must provide sexual harassment training
to all supervisory employees every two years, and to new supervisory employees within 6 months of their assumption
of supervisory duties.
Steve then took us through some actual case law which gave us real world examples of some of the crazy
things that happen in employment law, and reminded us to clearly document everything! Also, be sure to word
personnel policies very carefully so there is no room for confusion on the part of the employee or employer.

Legal Liability Insurance & Risk Solutions
Our solutions to your advantage
•
•
•
•
•
•

Professional Liability
Workers’ Compensation
Employment Practice & Fiduciary Liability
Employee Benefits Programs
MCLE Accredited Risk Management Seminars
Retirement Plan Services
For over sixty years, Jenkins Athens Insurance Services
has developed innovative strategies to manage risk,
so our clients can focus on their business
and achieve their goals.
For your Professional Liability competitive analysis,
please contact us so we can review and
discuss your potential cost savings.
1.800.234.6363 extension - 2626
www.jenkinsathens.com
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UPCOMING LUNCHEONS 
Wednesday, February 21, 2007

TOPIC:

Problem Lawyers: You Can’t Live With Them, You Can’t Live Without Them

SPEAKER:
LOCATION:

John Childers ~ Hildebrandt International
Soﬁa Restaurant ~ 815 – 11th Street, Sacramento

John Childers is a consultant at Hildebrandt International working with law firms throughout the
United States and Canada. He began his career practicing law with a prominent national firm and has been
an outside consultant to law firms for the last seven years. He has a B.A. from the University of California,
a J.D. from the University of California, Los Angeles School of Law, and has completed the top advanced
degree program for organizational development practitioners, receiving a Masters of Science in Organizational
Development from Pepperdine University.
Back in June I went to the Golden Gate Chapter’s day long conference, where John presented
on problem lawyers. You know the ones – they can’t turn their timesheets in on time, are terrible about
collecting receivables, have technological issues, have egos bigger than the northern hemisphere, etc.
His presentation was great and he has some good tips for dealing with these strange creatures, and he’s a
wonderful speaker with a conversational style that the audience can easily relate to – and now he’s coming
to Sacramento to speak to us!

Wednesday, April 18, 2007
TOPIC:

The Only One That Can Stop You Is You!

SPEAKER:
LOCATION:

Walter Bond ~ Walter Bond Seminars, Inc.
Soﬁa Restaurant ~ 815 – 11th Street, Sacramento

Walter Bond, a University of Minnesota graduate and former NBA player, is a business expert in
creating strong leaders, stronger teams, and the right attitude in today’s marketplace. He is a highly sought
after motivational speaker who conducts keynotes and workshops for companies and associations across
America teaching the fundamentals of success he learned in the NBA and corporate America.
Walter’s presentation “No One Can Stop You But You!” at the Golden Gate Chapter’s day conference
last June (which I attended) was highly informative, truly inspirational, and a whole lot of fun! We’ll be
watching a professional DVD of his presentation at this month’s luncheon, which promises to be a treat for
all. Mark your calendars for Wednesday, April 18th so you don’t miss out!
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If one is lucky, a solitary fantasy can totally transform one million
realities.
— Maya Angelou

Happiness lies in the joy of achievement and the thrill of creative effort.
— Franklin D. Roosevelt
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SINCE 1856

STORAGE COMPANY

Secure Destruction
of Confidential and Sensitive Information
�

On or Off Site Service

�

Certificate of Destruction

�

Tamper Evident, Keyed Lockable Door

�

Nylon Bag with Drawstring for Easy &
Secure Document Removal

�

Dimensions: 40"h x 19"w x 19"d

�

Capacity: Approximately 75 lbs. of Paper

For More Information Please Call
Richard Steed • 916-649-7312
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151 Opportunity St. • Sacramento, CA 95838
Email: rsteed@pacificstorage.com
www.pacificstorage.com
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CALENDAR HIGHLIGHTS 
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March 2007

February 2007

U

Thursday, February 8th
SVALA Board Meeting
Time/Location: 5:30 pm @
Abbott & Kinderman

SVALA Joint Board Meeting
Time/Location: Date & Time TBD
Banks & Watson
Wednesday, March 14th

Wednesday, February 21st
Membership Luncheon
11:45 a.m. – 1:00 p.m. – Sofia
Topic:
Problem Lawyers: You Can’t Live
With Them, You Can’t Live Without Them
Speaker: John Childers
Hildebrandt International

Managing Partner Dinner
Vizcaya – 2019 21 st Street
Topic:
Living Right Side Up In An Upside
Down World !
Speaker: David Thomas
IntegriTalk
P

P

Upcoming Events

April 2007

SVALA Board Meeting
Time/Location: TBD
Wednesday, April 18th

2007 Annual Conference

Membership Luncheon
11:45 a.m. – 1:00 p.m. – Sofia
Topic:
The Only One That Can Stop Is You!
Speaker: Walter Bond
Walter Bond Seminars, Inc.

April 30 – May 3, 2007
Mandalay Bay Resort, Las Vegas

No matter how often defeated, you are born to victory. The reward of a
thing well done is to have done it.
— Ralph Waldo Emerson

To try to be better is to better.
— Charlotte Cushman
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The 2007 Educational Conference You Can’t Miss.
April 30 – May 3, 2007
Mandalay Bay Resort in Las Vegas
Visit www.alanet.org/conference for more information.
HTU

UTH

Association of Legal Administrators
Sacramento Valley Chapter
Post ofﬁce Box 1583
Sacramento, CA 95812-1583
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